State Employment Relations Board
State of Ohio

November 5, 2004
Minutes

The State Employment Relations Board met on Thursday, November 5, 2004, at 10:03 a.m., at
65 East State Street, Columbus, Ohio. Present at the meeting were Chairman Drake, Vice
Chairman Gillmor, and Board Member Verich.

APPROVAL OF MINUTES:

Vice Chairman Gillmor moved that the Board approve the minutes for the October 28,
2004 Board Meeting. Board Member Verich seconded the motion. Chairman Drake
called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied

Board Member Verich moved that the Board amend the minutes for the August 19, 2004
Board Meeting by correcting the case number for Administrative Law Judge Matters
item 5 to read 03-ULP-08-0429. Vice Chairman Gillmor seconded the motion. Chairman
Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied

MEDIATION AND FACT-FINDING MATTERS AT ISSUE:

1. Cases 04-MED-09-0863 Teamsters Local Union No. 637 and
04-MED-09-0864 Licking County Sheriff
04-REP-09-0183
04-REP-09-0184

Vice Chairman Gillmor moved that the Board, in Cases 04-MED-09-0863 and 04-MED-
09-0864, grant the motion to stay the negotiations pending disposition of Cases 04-REP-
09-0183 and 04-REP-09-0184, and expedite the processing of the representation cases.
Board Member Verich seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye
Affirmed X Denied
2. Cases 04-MED-09-0901 Fraternal Order of Police, Ohio Labor
04-REP-08-0136 Council, Inc. and City of Oakwood

Board Member Verich moved that the Board, in Case 04-MED-09-0901, grant the motion
to stay negotiations pending disposition of Case 04-REP-08-0136, and expedite the
processing of the representation case. Vice Chairman Gillmor seconded the motion.
Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied
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3. Case 04-MED-09-0915 Canfield Professional Firefighters
Association and Cardinal Joint Fire District

On October 8, 2004, the Employer filed a request to stay negotiations. The Employer
has filed an appeal with the Franklin County Court of Common Pleas regarding Case 04-
REP-01-0007. On September 24, 2004, the Court issued a stay of the Board's
certification of the Employee Organization as the exclusive representative. Vice
Chairman Gillmor moved that the Board grant the Employer's request to stay
negotiations. Board Member Verich seconded the motion. Chairman Drake called for
the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied

REPRESENTATION MATTERS AT ISSUE:

1. Case 04-REP-09-0164 District 1199, The Social Service and
Health Care Workers Union, SEIU, AFL-
CIO and Mentor Public Library
December 2, 2004

2. Case 04-REP-03-0041 Ohio Council 8, American Federation of
State, County and Municipal Employees,
AFL-CIO and City of Painesville
December 9, 2004

Board Member Verich moved that the Board approve the Consent Election Agreements
and direct elections to be conducted on the dates indicated. Vice Chairman Gillmor
seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR; Aye VERICH: Aye
Affirmed X Denied
3. Case 04-REP-03-0040 Mentor Professional Fire Fighters
Association, Local 1845 IAFF and City of
Mentor

The Employee Organization filed a Petition for Clarification of Bargaining Unit seeking to
clarify the existing deemed-certified bargaining unit. The Employer filed a letter opposing
the clarification. Ohio Administrative Code 4117-5-01(F) prohibits a unilateral filling
outside the window period of 120 to 90 days prior to the expiration date of the party’s
collective bargaining agreement. The current collective bargaining agreement expires
April 3, 2005. Vice Chairman Gillmor moved that the Board dismiss without prejudice the
Petition for Clarification of Bargaining Unit pursuant to Ohio Administrative Code
Rule 4117-5-01(F). Board Member Verich seconded the motion. Chairman Drake called
for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied
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4, Case 04-REP-04-0071 Ohio Council 8, American Federation of
State, County and Municipal Employees,
AFL-CIO and City of Twinsburg

- There were 25 ballots cast

- There were 2 challenged ballots

- No Representative received 2 votes

- Ohio Council 8, American Federation of State, County and
Municipal Employees, AFL-CIO received 21 votes and has
prevailed in this election.

5. Case 04-REP-03-0046 General Truck Drivers and Helpers Union
Local No. 92 and Lawrence County Clerk
of Courts

- There were 7 ballots cast

- There were 0 challenged ballots

- No Representative received 3 votes

- General Truck Drivers and Helpers Union Local No. 92
received 4 votes and has prevailed in this election.

6. Case 04-REP-02-0023 Unified Support Staff and Social Services,
and Communications Workers of America,
AFL-CIO, and Summit County Children
Services

- There were 284 ballots cast

- There were 0 challenged ballots

- No Representative received 4 votes

- Unified Support Staff and Social Services received 82 votes

- Communications Workers of America, AFL-CIO received
198 votes and has prevailed in this election.

Board Member Verich moved that the Board certify the election results and certify each
prevailing employee organization as the exclusive representative of all employees in the

relevant bargaining unit. Vice Chairman Gillmor seconded the motion. Chairman Drake
called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied
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ADMINISTRATIVE LAW JUDGE RECOMMENDATIONS AT ISSUE:
1. Case 03-ULP-03-0157 SERB v. State of Ohio, Department of

Rehabilitation and Correction, Richland
Correctional Institution

Vice Chairman Gillmor moved that the Board approve and adopt the settlement
agreement, construe the settlement agreement as a motion to withdraw, grant the
motion, and rescind the direction to show cause hearing. Board Member Verich
seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied

UNFAIR LABOR PRACTICE CHARGE MATTERS AT ISSUE:

1. Case 04-ULP-06-0325 Ohio Assaociation of Public School
Employees (OAPSE)/AFSCME Local 4,
AFL-CIO v. Medina County Transit and
Medina County Board of County
Commissioners

The unfair labor practice charge alleges the Charged Parties violated Ohio Revised
Code § 4117.11(A)(1) by granting pay increases to employees and notifying employees
of a reduction in their work hours. Board Member Verich moved that the Board dismiss
the charge with prejudice for lack of probable cause to believe that an unfair labor
practice has been committed by the Charged Parties. Vice Chairman Gillmor seconded
the motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye
Affirmed X Denied
2. Case 04-ULP-04-0222 City of North Olmsted v. International

Association of Fire Fighters Local 1267

The unfair labor practice charge alleges the Charged Party violated Ohio Revised Code
§ 4117.11(B)(1), (2), and (3) by bargaining in bad faith by taking permissive subjects of
bargaining to the statutory impasse procedure. Ohio Revised Code § 4117.14(C)(3)(a)
does not restrict the “unresolved issues” that may be taken to fact finding to only
mandatory subjects of bargaining. Vice Chairman Gillmor moved that the Board dismiss
the charge with prejudice for lack of probable cause to believe that an unfair labor
practice has been committed by the Charged Party. Board Member Verich seconded the
motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied
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3. Case 04-ULP-06-0352 Ohio Patrolmen’s Benevolent Association
v. Chester Township, Geauga County

The unfair labor practice charge alleges the Charged Party violated Ohio Revised Code
8 4117.11(A)(1), (3), and (5) by unilaterally changing the past practice of offering
overtime and discriminating against an employee for her exercise of guaranteed rights.
Board Member Verich moved that the Board find probable cause to believe an unfair
labor practice has been committed, authorize the issuance of a complaint, refer the
matter to hearing to determine if the Charged Party violated Ohio Revised Code
§4117.11(A)(1) and (5), but not (3), by unilaterally changing the past practice of offering
overtime, and direct the parties to ULP mediation. Vice Chairman Gillmor seconded the
motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye
Affirmed X Denied
4, Case 04-ULP-06-0332 Ohio Patrolmen’s Benevolent Association

v. City of Parma

The unfair labor practice charge alleges the Charged Party violated Ohio Revised Code
8 4117.11(A)(1) and (5) by refusing to bargain in good faith by retroactively applying
contract language. The investigation revealed that the elimination of compensatory time
was a result of the bargaining process. Vice Chairman Gillmor moved that the Board
dismiss the charge with prejudice for lack of probable cause to believe that an unfair
labor practice has been committed by the Charged Party. Board Member Verich
seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied
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5. Case 04-ULP-07-0393 Timothy W. Moore v. Cincinnati City
School District Board of Education

The unfair labor practice charge alleges the Charged Party violated Ohio Revised Code
8 4117.11(A)(1) and (3) by discriminating against Charging Party. The investigation
reveals that the Charging Party is not alleging discrimination that is based on the
exercise of rights guaranteed under Ohio Revised Code Chapter 4117. Board Member
Verich moved that the Board dismiss the charge with prejudice for lack of probable
cause to believe that an unfair labor practice has been committed by the Charged Party.
Vice Chairman Gillmor seconded the motion. Chairman Drake called for discussion.
After discussion, Vice Chairman Gillmor moved to amend the recommendation to also
dismiss the charge for lack of jurisdiction regarding the racial-discrimination allegation.
Board Member Verich seconded the motion to amend. Chairman Drake called for the
vote on the motion to amend.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied

Chairman Drake then called for the vote on the motion as amended.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye
Affirmed X Denied
6. Case 04-ULP-05-0257 Johnnye Warnsley v. Toledo Federation of
Teachers

The unfair labor practice charge alleges the Charged Party violated Ohio Revised Code
§4117.11(B)(1) by spreading false rumors about the Charging Party in April 2003, by not
selecting the Charging Party as a coordinator in October 2003, and by not selecting the
Charging Party for a professional conference in April 2004. The Charging Party did not
meet the criteria to attend the conference, and no evidence was provided to show that
the Charged Party selected the attendees. In addition, knowledge of the alleged
violations in April and October 2003, occurred more than ninety days before the charge
was filed. Vice Chairman Gillmor moved that the Board dismiss the charge with
prejudice for lack of probable cause to believe that an unfair labor practice has been
committed by the Charged Party, and as untimely filed regarding the 2003 allegations.
Board Member Verich seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied
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7. Cases 04-ULP-05-0226 James E. McElroy v. City of Cleveland
04-ULP-05-0267 James E. McElroy v. International

Longshoremen’s Union, Local 1317

In Case 04-ULP-05-0226, the unfair labor practice charge alleges the Employer violated
Ohio Revised Code § 4117.11(A)(1) and (3) by conspiring with the Union and settling the
Charging Party’s grievance without the Charging Party. In Case 04-ULP-05-0267, the
unfair labor practice charge alleges the Union violated Ohio Revised Code
§4117.11(B)(6) by not inviting the Charging Party to the grievance hearing and failing to
fairly represent the Charging Party. The investigation reveals that the Employer did not
transfer the Charging Party because he had engaged in protected activities, and the
Employer did not commit a violation by agreeing with the Union on the interpretation of
the collective bargaining agreement. In addition, no evidence was provided to show the
Union’s actions were arbitrary, discriminatory, or in bad faith. Board Member Verich
moved that the Board dismiss the charges with prejudice for lack of probable cause to
believe that unfair labor practices have been committed by the Charged Parties. Vice
Chairman Gillmor seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye
Affirmed X Denied
8. Case 04-ULP-03-0194 William R. LeVan v. Lorain County Sheriff's

Department

The unfair labor practice charge alleges the Charged Party violated Ohio Revised Code
§ 4117.11(A)(1) and (3) by disciplining, withholding relief assignments, and forcing the
Charging Party to take a fithess exam in retaliation for engaging in protected activity.
The investigation reveals that the Charging Party was engaged in protected activities,
that the Charged Party was aware of those activities, and that the Charged Party
disciplined the Charging Party for reasons other than engaging in protected activities.
Vice Chairman Gillmor moved that the Board dismiss the charge with prejudice for lack
of probable cause to believe that an unfair labor practice has been committed by the
Charged Party. Board Member Verich seconded the motion. Chairman Drake called for
the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied
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9. Case 04-ULP-07-0427 Queen City Lodge No. 69, Fraternal Order
of Police v. City of Cincinnati

The unfair labor practice charge alleges the Charged Party violated Ohio Revised Code
84117.11(A)(1) and (5) by bargaining in bad faith. Board Member Verich moved that the
Board find probable cause to believe an unfair labor practice has been committed,
authorize the issuance of a complaint, refer the matter to hearing to determine if the
Charged Party violated Ohio Revised Code § 4117.11(A)(1) and (5) by changing the
terms and conditions of employment for assistant police chiefs, and direct the parties to
ULP mediation. Vice Chairman Gillmor seconded the motion. Chairman Drake stated
that a similar case is pending before the Board and that this case should not be
consolidated with the other pending case. Chairman Drake then called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye
Affirmed X Denied
10. Case 04-ULP-07-0433 American Association of University

Professors — Kent State Chapter v. Kent
State University

The unfair labor practice charge alleges the Charged Party violated Ohio Revised Code
8 4117.11(A)(1) and (5) by refusing to bargain in good faith with respect to the
distribution of licensing and royalty income. Vice Chairman Gillmor moved that the
Board find probable cause to believe an unfair labor practice has been committed,
authorize the issuance of a complaint, refer the matter to hearing to determine if the
Charged Party violated Ohio Revised Code § 4117.11(A)(1) and (5) by refusing to
bargain in good faith with respect to the distribution of licensing and royalty income, and
direct the parties to ULP mediation. Board Member Verich seconded the motion.
Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye
Affirmed X Denied
11. Case 04-ULP-08-0447 Terina R. Allen v. State of Ohio, Job and

Family Services, Penny Purviance and
Mark Birnbrich

The unfair labor practice charge alleges the Charged Parties violated Ohio Revised
Code § 4117.11(A)(1), (3), and (4) by interfering with the Charging Party’s right to file a
grievance, interfering with the Charging Party’s right to equal treatment and the right to
file charges. The investigation reveals that the Charging Party was not engaged in any
protected activities with the Charged Parties’ knowledge. Board Member Verich moved
that the Board dismiss the charge with prejudice for lack of probable cause to believe
that an unfair labor practice has been committed by the Charged Parties. Vice Chairman
Gillmor seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied
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12. Case 04-ULP-04-0246 International Brotherhood of Teamsters,
Local 436 v. Portage County Sanitary

Engineer

The unfair labor practice charge alleges the Charged Party violated Ohio Revised Code
8§ 4117.11(A)(1) and (5) by refusing to provide information requested for the preparation
of a grievance. The investigation reveals the Charged Party’s representative could not
be reasonably expected to have contracts and bargaining notes for employees outside of
the unit, and some of the requested information was already in the Charging Party’s
possession or did not exist. Vice Chairman Gillmor moved that the Board dismiss the
charge with prejudice for lack of probable cause to believe that an unfair labor practice
has been committed by the Charged Party. Board Member Verich seconded the motion.
Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye
Affirmed X Denied
13. Case 04-ULP-08-0455 Lois Miller v. City of Galion

The unfair labor practice charge alleges the Charged Party violated Ohio Revised Code
8§ 4117.11(A)(1) and (3) by retaliating against the Charging Party for exercising
guaranteed rights. The investigation reveals the Charging Party was placed on
administrative leave for reasons other than exercising guaranteed rights. Board Member
Verich moved that the Board dismiss the charge with prejudice for lack of probable
cause to believe that an unfair labor practice has been committed by the Charged Party.
Vice Chairman Gillmor seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye
Affirmed X Denied
14. Case 04-ULP-08-0456 Lois Miller v. Ohio Council 8, American

Federation of State, County and Municipal
Employees, AFL-CIO

The unfair labor practice charge alleges the Charged Party violated Ohio Revised Code
§ 4117.11(B)(1) and (6) by failing to fairly represent the Charging Party. No evidence
was provided to show the Union’s actions were arbitrary, discriminatory, or in bad faith.
Additionally, the Charged Party took the necessary steps to represent the Charged
Party. Vice Chairman Gillmor moved that the Board dismiss the charge with prejudice
for lack of probable cause to believe that an unfair labor practice has been committed by
the Charged Party. Board Member Verich seconded the motion. Chairman Drake called
for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied
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15. Case 04-ULP-04-0220 Northwestern Association of School
Employees, OEA/NEA v. Northwestern
Local School District Board of Education

The unfair labor practice charge alleges the Charged Party violated Ohio Revised Code
§4117.11(A)(1), (3), and (5) by unilaterally changing a bus route assignment and using a
non bargaining-unit employee to perform bargaining-unit work. No information was
provided to support an Ohio Revised Code 8§ 4117.11(A)(3) violation. Board Member
Verich moved that the Board find probable cause to believe an unfair labor practice has
been committed, authorize the issuance of a complaint, refer the matter to hearing to
determine if the Charged Party violated Ohio Revised Code 8§ 4117.11(A)(1) and (5), but
not (3), by unilaterally changing a bus route assignment and using a nonbargaining-unit
employee to perform bargaining-unit work, and direct the parties to ULP mediation. Vice
Chairman Gillmor seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye
Affirmed X Denied
16. Case 04-ULP-06-0348 Northwestern Association of School

Employees, OEA/NEA v. Northwestern
Local School District Board of Education

The unfair labor practice charge alleges the Charged Party violated Ohio Revised Code
8 4117.11(A)(1) and (4) by threatening to reduce or not increase bargaining-unit
employees’ pay because the Union filed an unfair labor practice charge. Vice Chairman
Gillmor moved that the Board find probable cause to believe an unfair labor practice has
been committed, consolidate this matter with Case 04-ULP-04-0220, authorize the
issuance of a complaint, refer the matter to hearing to determine if the Charged Party
violated Ohio Revised Code 8§ 4117.11(A)(1), but not (4), by threatening to reduce or not
increase bargaining-unit employees’ pay because the Charging Party filed an unfair labor
practice charge, and direct the parties to ULP mediation. Board Member Verich
seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye
Affirmed X Denied
17. Case 04-ULP-07-0423 International Brotherhood of Teamsters,

Local 244 v. City of Brunswick

Board Member Verich moved that the Board dismiss the charge with prejudice because
the Charging Party failed to pursue the matter. Vice Chairman Gillmor seconded the
motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied
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18. Case 04-ULP-03-0152 National Conference of Firemen and
Oilers, Local 103 v. Lorain City School
District Board of Education

On July 22, 2004, the Board found probable cause to believe an unfair labor practice has
been committed. On July 19, 2004, an amended unfair labor practice charge was filed.
The amended unfair labor practice charge alleges the Charged Party violated Ohio
Revised Code § 4117.11(A)(1) and (5) by referring to a current collective bargaining
agreement in memorandums when no contract existed, allowing bargaining-unit work to
be performed by nonbargaining-unit employees, and by unilaterally requiring employees
to wear and maintain pagers. Vice Chairman Gillmor moved that the Board find probable
cause to believe an unfair labor practice has been committed, authorize the issuance of
a complaint, refer the matter to an expedited hearing to determine if the Charged Party
violated Ohio Revised Code § 4117.11(A)(1) and (5) by allowing bargaining-unit work to
be performed by nonbargaining-unit employees and by unilaterally issuing pagers, direct
the parties to ULP mediation, and dismiss the allegation concerning references to a
current collective bargaining agreement in memorandums for lack of probable cause to
believe a violation has occurred. Board Member Verich seconded the motion. Chairman
Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye
Affirmed X Denied
19. Case 04-ULP-09-0500 Communications Workers of America,

Local 4322 v. City of Beavercreek

20. Case 04-ULP-09-0512 Knox New Hope Education Association,
OEA/NEA v. Knox County Board of Mental
Retardation and Developmental Disabilities

21. Case 04-ULP-06-0355 Ohio Patrolmen’s Benevolent Association
v. City of Tiffin

22. Case 04-ULP-09-0541 Lorain Education Association, OEA/NEA v.
Lorain City School District Board of
Education

Board Member Verich moved that the Board construe the letter and settlement
agreement as motions to withdraw, and grant all motions. Vice Chairman Gillmor
seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied
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23. Case 04-ULP-06-0349 Ohio Association of Public School
Employees (OAPSE)/AFSCME Local 4,
AFL-CIO and its Local 287 v. Southern
Local School District Board of Education

Case 04-ULP-08-0479 Mahoning County Board of Mental
Retardation and Developmental Disabilities
v. Mahoning Education Association of
Developmental Disabilities, OEA/NEA

Board Member Verich moved that the cases be lifted from the table. Vice Chairman
Gillmor seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied

In Case No. 04-ULP-06-0349, the unfair labor practice charge alleges the Charged Party
violated Ohio Revised Code § 4117.11(A)(1) and (5) by unilaterally changing the
summer work hours for bargaining-unit employees. The investigation reveals the
collective bargaining agreement provides that the Charged Party can schedule the
custodians’ hours, and the fact that the Charged Party arranged for different hours in the
previous years does not preclude it from establishing the hours for operational needs.
Board Member Verich moved that the Board dismiss the charge with prejudice for lack of
probable cause to believe that an unfair labor practice has been committed by the
Charged Party. Vice Chairman Gillmor seconded the motion. Chairman Drake called for
the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied

Case No. 04-ULP-08-0479, Vice Chairman Gillmor moved that the Board grant the
Charging Party’s motion to withdraw with prejudice. Board Member Verich seconded the
motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied
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ADMINISTRATIVE MATTERS

Budget Process Update

Executive Director Snyder reported that Sandy Stiffler had prepared a budget overview
through October 2004 and asked if the Board had any questions or comments. Vice
Chairman Gillmor and Board Member Verich were given a copy of Chairman Drake’s
draft letter to Thomas Johnson, Director of Office of Budget and Management, and their
comments were invited.

Health Care Survey Update
Ms. Stiffler reported that 1,388 Health Care Surveys had been mailed, and we have
received 1,271 responses. Mediator Craig Young is assisting with the project.

Web Page Launched

Executive Director Snyder announced that Mediator Debbie McCormick had completed
all the revisions to the web page, and the new and improved site had been launched.
Executive Director Snyder read a resolution commending Ms. McCormick on her work.

Vice Chairman Gillmor moved that the Board adopt the resolution. Board Member
Verich seconded the motion. Chairman Drake called for the vote.
Vote: DRAKE: Aye GILLMOR: Aye VERICH: Aye

Affirmed X Denied

20" Anniversary Update
Executive Director Snyder reported that the Developing Labor Law Forum brochure was
finalized and was received from State Printing and has been mailed. We have already
received 23 reservations.

EMCS Grant Update

Chairman Drake reported that FMCS has awarded $75,000 in response to the grant
request made by the Ohio Public Sector Labor-Management Health Care Benefits
Committee, of which the Chairman is a member.

Holiday Event
Chairman Drake reported that employees had been polled about their preferences for a
Board-sponsored holiday event and seemed to favor an after-work, off-site event.

2005 Board Meeting Calendar

Executive Director Snyder mentioned that she is compiling the Board’s calendar for the
coming year. Vice Chairman Gillmor has provided available dates, and the Executive
Director will be checking with the other Board members.

Labor Relations Specialist 1
It was announced that Judith Knapp had accepted the job offer for the Labor Relations
Specialist position and would begin her employment on November 15, 2004.
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Vil.  ADJOURNMENT

Vice Chairman Gillmor moved that the Board adjourn the meeting.

Verich seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE: Aye GILLMOR: Aye VERICH:

Affirmed X Denied

Board Member

Aye

@J anys

Carol Nolan Drake, Chairman
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