STATE EMPLOYMENT RELATIONS BOARD

STATE OF OHIO

MINUTES

The State Employment Relations Board met on Thursday, May 13, 2004, at 10:03 a.m., at 65
East State Street, Columbus. Present at the meeting were Chairman Drake, Vice Chairman
Gillmor, and Board Member Verich.

APPROVAL OF MINUTES FOR PREVIOUS MEETING:

Vice Chairman Gillmor moved that the Board approve the minutes for the April 29, 2004
meeting. Board Member Verich seconded the motion. Chairman Drake called for the
vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X_ Denied ___

MEDIATION AND FACT-FINDING MATTERS AT ISSUE:

There were no Mediation matters for this Board Meeting.

REPRESENTATION MATTERS AT ISSUE:

1. Cases 04-REP-02-0032 Ohio Patrolmen’s Benevolent
04-REP-02-0033 Association _and Russell  Township,
04-REP-02-0034 Geauga County, May 25, 2004

In each cited case the Employee Organization filed a Petition for Representation Election
seeking to represent certain employees of the Employer. The parties have entered into
Consent Election Agreement seeking elections on May 25, 2004. Board Member Verich
moved that the Board approve the Consent Election Agreement and direct an election to
be conducted on May 25, 2004. Vice Chairman Gillmor seconded the motion. Chairman
Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X_ Denied ___
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2. Case 04-REP-03-0045 Fraternal Order of Police, Ohio Labor
Council, Inc. and City of Kent

3. Case 03-REP-10-0196 Teamsters Local Union No. 284 and
Communications  Workers of America,
Local 4501, AFL-CIO and The Ohio
State University

4, Case 03-REP-08-0136 Ohio Council 8, American Federation of
State, County and Municipal Employees,
AFL-CIO and Greater Dayton Regional

Transit Authority

5. Case 03-REP-04-0073 Teamsters Local #436 and Portage
County Commissioners/Sanitary
Engineer

In Case 04-REP-03-0045, the Employee Organization filed a Request for Recognition
seeking to represent certain employees of the Employer. The Employer responded by
filing objections. The Employee Organization has filed a Motion to Withdraw. In Case
03-REP-10-0196, the Employee Organization filed a Request for Recognition seeking to
represent certain employees of the Employer. Communications Workers of America,
Local 4501, AFL-CIO filed a Motion to Intervene. The Employee Organization filed a
Motion to Withdraw the Request for Recognition. In Case 03-REP-08-0136, the
Employee Organization is the Board-certified exclusive representative of certain
employees of the Employer. The Employer filed a Petition for Amendment of
Certification. The Employee Organization filed a position statement opposing the
amendment. The Board directed the case to hearing, and a mediation conference was
held. As a result, the Employer has filed a letter seeking to withdraw the petition. In
Case 03-REP-04-0073, the Employee Organization is the Board-certified exclusive
representative of certain employees of the Employer. The Employee Organization filed a
Petition for Amendment of Certification seeking to amend the existing unit to include
Customer Service Specialist and Project Engineer. The Employer filed a position
statement opposing the amendment. The case was mediated and directed to hearing.
As a result of mediation, the Employee Organization filed a letter withdrawing the
petition. Vice Chairman Gillmor moved that the Board, in Case 03-REP-10-0196, deny
the Intervenor's Motion to Intervene, construe the Employer's letter as a motion to
withdraw, grant the motions, and dismiss without prejudice the Requests for Recognition
and the Petitions for Amendment of Certification. Board Member Verich seconded the
motion. Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affrmed _X Denied
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6. Case 04-REP-01-0005 Ohio Association of Public School
Employees (OAPSE)/AFSCME Local 4,
AFL-CIO and City of Jackson

The Employee Organization is the Board-certified exclusive representative of certain
employees of the Employer. The Employer filed a Petition for Amendment of
Certification seeking to exclude all positions from the bargaining unit. The Employee
Organization filed a position statement opposing the amendment. Several conference
calls have been conducted, and the case has been mediated. The parties’ dispute
remains. Board Member Verich moved that the Board direct this case to hearing to
determine an appropriate bargaining unit and for all other relevant issues. Vice
Chairman Gillmor seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X Denied ___
7. 03-REP-12-0245 Ohio Patrolmen’s Benevolent

Association and Fraternal Order of
Police, Ohio Labor Council, Inc. and City
of Loveland

- There were 11 ballots cast

- There were 0 challenged ballots

- No Representative received 0 votes

- Fraternal Order of Police, Ohio Labor Council, Inc. received
0 votes

- Ohio_Patrolmen’s Benevolent Association received 11
votes and has prevailed in this election.

8. Case 03-REP-11-0218 Ohio Patrolmen’s Benevolent
Association and Fraternal Order of
Police, Ohio Labor Council, Inc. and City
of Westlake

- There were 30 ballots cast

- There were 0 challenged ballots

- No Representative received 0 votes

- Fraternal Order of Police, Ohio Labor Council, Inc. received
10 votes

- Ohio Patrolmen’s Benevolent Association received 20
votes and has prevailed in this election.
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9. Case 04-REP-02-0019 Frank W. Taylor and Ohio Council 8,
American Federation of State, County
and Municipal Employees, AFL-CIO and
City of Chardon

- There were 20 ballots cast

- There was 1 challenged ballot

- No Representative received 8 votes

- Ohio Council 8, American Federation of State, County and
Municipal Employees, AFL-CIO received 11 votes and has
prevailed in this election.

Vice Chairman Gillmor moved that the Board certify the election results and certify the
prevailing employee organizations as the exclusive representatives of all employees in
the bargaining units. Board Member Verich seconded the motion. Chairman Drake
called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X Denied ___
10. Case 04-REP-03-0054 Ohio Association of Public School

Employees (OAPSE)/AFSCME Local 4,
AFL-CIO and Teays Valley Local School
District Board of Education, May 26,
2004

The Employee Organization filed a Request for Recognition seeking to represent certain
employees of the Employer. The Employer responded by filing a Petition for
Representation Election. The parties have entered into a Consent Election Agreement
seeking an election on May 26, 2004. Board Member Verich moved that the Board
approve the Consent Election Agreement and direct an election to be conducted on May
26, 2004. Vice Chairman Gillmor seconded the motion. Chairman Drake called for any
discussion and thanked the Representation Division for acting on this matter two months
after it was filed. Administrator Alan Bonham stated they were trying to conduct the
election before the end of the school year. Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X Denied
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11. Case 04-REP-02-0028 Port Clinton City Schools Secretarial Unit
and Port Clinton City Schools

The Employee Organization filed a Request for Recognition seeking to represent certain
employees of the Employer. The substantial evidence is sufficient, and no objections
have been filed. The Employer has complied with the posting requirements set forth in
Ohio Revised Code § 4117.05(A)(2). Vice Chairman Gillmor moved that the Board
certify the Employee Organization as the exclusive representative of all employees in the
bargaining unit. Board Member Verich seconded the motion. Chairman Drake called for
the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X Denied

ADMINISTRATIVE LAW JUDGE RECOMMENDATIONS AT ISSUE:
1. Case 03-ULP-10-0562 Ohio Council 8, American Federation of

State, County and Municipal Employees,
AFL-CIO v. City of Warren

2. Case 03-ULP-07-0382 Huron Classified Employees
Association, OEA/NEA v. Huron City
School District Board of Education

3. Case 03-ULP-11-0606 Norton Firefighters Association, IAFF
Local 4219, AFL-CIO v. City of Norton

4, Case 03-ULP-07-0378 SERB v. Huron City School District
Board of Education

5. Case 03-ULP-10-0531 SERB V. Service Employees
International Union, District 1199

0. Case 03-ULP-08-0413 SERB v. City of Pataskala
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7. Case 03-ULP-07-0377 SERB v. Maple Heights City School
District Board of Education

Board Member Verich moved that the Board construe the settlement agreements and
letter as motions to withdraw and dismiss, grant all of the motions, dismiss the
complaints, and dismiss with prejudice the unfair labor practice charges. Vice Chairman
Gillmor seconded the motion. Chairman Drake called for any discussion and questioned
the fact that the copy she received of the motion in Case 03-ULP-07-0377 was not
signed and wanted to verify that it had indeed been signed. General Counsel Russ Keith
verified that the original was signed. Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affrmed _X Denied

UNFAIR LABOR PRACTICE CHARGE MATTERS AT ISSUE:

1. Case 04-ULP-03-0166 Municipal Foremen and Laborer’s Union,
Local 1099 v. City of East Cleveland,
Electrical Division

The unfair labor practice charge alleged the Charged Party has violated Ohio Revised
Code § 4117.11(A)(1) and (5) by unilaterally implementing health care changes while the
parties are in negotiations. Information gathered during the investigation revealed the
parties are in negotiations, and the Charged Party implemented health care changes on
March 1, 2004, without bargaining. Vice Chairman Gillmor moved that the Board find
probable cause to believe an unfair labor practice has been committed, authorize the
issuance of a complaint, refer the matter to an expedited hearing to determine if the
Charged Party violated Ohio Revised Code §4117.11(A)(1) and (5) by unilaterally
implementing health care changes while the parties are in negotiations, and dealing
directly with bargaining-unit members over the health care changes, and direct the
parties to ULP mediation. Board Member Verich seconded the motion. Chairman Drake
called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X_ Denied __
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2. Case 04-ULP-02-0107 Matthew D. Stecher v. State of Ohio,
Department _of  Rehabilitation _and
Correction, Ohio State Penitentiary and
Robert Elias

The unfair labor practice charge alleged the Charged Parties have violated Ohio Revised
Code 8§ 4117.11(A)(1) by refusing to allow discovery for a predisciplinary hearing.
Information gathered during the investigation revealed the Charging Party could not
demonstrate how the information was relevant to his grievance. Board Member Verich
moved that the Board dismiss the charge with prejudice for lack of probable cause to
believe that an unfair labor practice has been committed by the Charged Parties. Vice
Chairman Gillmor seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X Denied __
3. Case 03-ULP-12-0655 Aurora Education Association, OEA/NEA

v. Aurora City Board of Education

The unfair labor practice charge alleged the Charged Party has violated Ohio Revised
Code § 4117.11(A)(1), (3), and (5) by unilaterally abandoning a past practice, and
reducing the schedule of a Special Education Instructor in retaliation for exercising
contractual rights. Information gathered during the investigation revealed the instructor’s
schedule was readjusted pursuant to the contract, and no statutory violation occurred.
Vice Chairman Gillmor moved that the Board dismiss the charge with prejudice for lack of
probable cause to believe that an unfair labor practice has been committed by the
Charged Party. Vice Chairman Gillmor seconded the motion. Chairman Drake called for
the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X Denied __
4, Cases 03-ULP-12-0656 Julie Vandine v. Ohio Association of

Public School Employees, AFSCME
Local 190, AFL-CIO

03-ULP-12-0665 Debra K. Hill v. Ohio Association of
Public School Employees, AFSCME
Local 190, AFL-CIO

The unfair labor practice charges alleged the Charged Party has violated Ohio Revised
Code § 4117.11(B)(6) by failing to fairly represent the Charging Parties. Information
gathered during the investigation revealed bargaining different pay scales for different
bargaining-unit members does not violate the statute. The Charged Party’s actions were
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not arbitrary, discriminatory, or in bad faith. Board Member Verich moved that the Board
dismiss the charges with prejudice for lack of probable cause to believe that unfair labor
practices have been committed by the Charged Party. Vice Chairman Gillmor seconded
the motion. Chairman Drake called for any discussion and stated that it appeared
through the investigation that there were other fair-share fee employees in the unit and
the pay scales were different for them. Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X Denied __
5. Case 03-ULP-12-0675 Ohio _Association of Public School

Employees, AFSCME Local 4, AFL-CIO
V. Sycamore Community City School
District Board of Education

The unfair labor practice charge alleged the Charged Party has violated Ohio Revised
Code § 4117.11(A)(1) by interfering with, restraining, and coercing employees in the
exercise of guaranteed rights. Information gathered during the investigation revealed the
comments did not rise to the level of a violation. Vice Chairman Gillmor moved that the
Board dismiss the charge with prejudice for lack of probable cause to believe that an
unfair labor practice has been committed by the Charged Party. Board Member Verich
seconded the motion. Chairman Drake called for any discussion and Board Member
Verich asked the question, to Administrator Alan Bonham, if the investigation revealed
there was a lack of a threat and when were the witnesses talked to. Administrator
Bonham replied that through the investigation, the witnesses stated that there was no
threat, and the investigation was very thorough. Chairman Drake also elaborated that it
was her understanding that a neutral investigator outside of the agency talked to all the
witnesses that assisted in trying to understand the whole situation, and it appeared that
the information given to the SERB investigator assisted in their investigation of this
charge. Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X_ Denied __
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6. Case 03-ULP-12-0662 Ohio___Association _of Public School
Employees, AFSCME Local 4, AFL-CIO
v. Clear Fork Valley Local School District
Board of Education

The unfair labor practice charge alleged the Charged Party has violated Ohio Revised
Code § 4117.11(A)(1) and (5) by unilaterally implementing terms and conditions of
employment. Information gathered during the investigation revealed the matter was
settled through a grievance and contract negotiations. Board Member Verich moved that
the Board dismiss the charge with prejudice for lack of probable cause to believe that an
unfair labor practice has been committed by the Charged Party. Vice Chairman Gillmor
seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X Denied __
7. Case 03-ULP-12-0674 Strongsville Education  Association,

OEA/NEA v. Strongsville City School
District Board of Education

The unfair labor practice charge alleged the Charged Party has violated Ohio Revised
Code § 4117.11(A)(1) and (5) by bargaining in bad faith when it eliminated the Building
Support Aide position. Information gathered during the investigation revealed the duties
were bargained to the Educational Aide positions. Vice Chairman Gillmor moved that the
Board dismiss the charge with prejudice for lack of probable cause to believe that an
unfair labor practice has been committed by the Charged Party. Board Member Verich
seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed X Denied
8. Case 03-ULP-12-0647 Service Employees International Union,

District 1199 v. State of Ohio,
Department of Rehabilitation and
Correction, Lorain Correctional Institution

The unfair labor practice charge alleged the Charged Party has violated Ohio Revised
Code § 4117.11(A)(2), (5), and (6) by entering into an agreement to subcontract
bargaining-unit work without notification or discussion with the Charging Party, refusing to
provide information in relation to a grievance filed over the matter, falsifying a public
document, and aborting the plan once the falsification and contracting out were
discovered. Information gathered during the investigation revealed the information was
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provided, subcontracting is covered in the contract, the document issue is not a violation,
and the information provided did not support an Ohio Revised Code § 4117.11(A)(2) or
(6) violation occurred. Board Member Verich moved that the Board dismiss the charge
with prejudice for lack of probable cause to believe that an unfair labor practice has been
committed by the Charged Party. Vice Chairman Gillmor seconded the motion.
Chairman Drake called for any discussion and had concerns regarding the falsification of
documents, and that for a first time occurrence, there seemed to be more to what
happened between the parties. Chairman Drake also thanked the investigator for his
assistance in “flushing out” those types of questions she had. Chairman Drake called for
the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed X Denied
9. Case 04-ULP-01-0035 Lancaster School Support Association,

OEA/NEA v. Lancaster City School
District Board of Education

The unfair labor practice charge alleged the Charged Party has violated Ohio Revised
Code § 4117.11(A)(1) and (5) by dealing directly with bargaining-unit employees in bad
faith. Information gathered during the investigation revealed after the Charging Party
rejected the proposal to change, the Charged Party sent a memorandum to the
bargaining-unit employees advising of paraprofessional requirement changes. Vice
Chairman Gillmor moved that the Board find probable cause to believe an unfair labor
practice has been committed, authorize the issuance of a complaint, refer the matter to
hearing to determine if the Charged Party violated Ohio Revised Code § 4117.11(A)(1)
and (5) by directly dealing with bargaining-unit employees in bad faith, and direct the
parties to ULP mediation. Board Member Verich seconded the motion. Chairman Drake
called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X Denied __
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10. Case 04-ULP-03-0201 Union Local Association of Classroom
Teachers, OEA/NEA v. Union Local
School District Board of Education

The unfair labor practice charge alleged the Charged Party has violated Ohio Revised
Code 8§ 4117.11(A)(1), (2), and (5) by bargaining in bad faith. Information gathered
during the investigation revealed the Charged Party challenged the Charging Party
during negotiations to bargain without its chosen representative, and indicated the
Charging Party did not want to negotiate. Board Member Verich moved that the Board
find probable cause to believe an unfair labor practice has been committed, authorize the
issuance of a complaint, refer the matter to an expedited hearing to determine if the
Charged Party violated Ohio Revised Code § 4117.11(A)(1), (2), and (5) by bargaining in
bad faith when the Charged Party’s School Board President, Alan Mann, during a school
board meeting, attempted to infer that the Charging Party was somehow responsible for
failing to reach an agreement, and by "’challenging” the Charging Party to bargain without
its chosen bargaining representative, and direct the parties to ULP mediation. Vice
Chairman Gillmor seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed X Denied
11. Case 03-ULP-12-0661 Thomas J. Anderson, Jr. v. State of

Ohio, Department of Youth Services

The unfair labor practice charge alleged the Charged Party has violated Ohio Revised
Code 8 4117.11(A)(1), (3), (4), and (6) by failing to process the Charging Party’s
grievances, failing to follow the contractual progressive discipline provision, retaliating
against the Charging Party for filing a grievance and the original unfair labor practice
charge, and engaging in racial discrimination. Information gathered during the
investigation revealed the Charging Party was terminated for reasons other than
engaging in protected activities, and the grievances were processedd. Vice Chairman
Gillmor moved that the Board dismiss the charge with prejudice for lack of probable
cause to believe that an unfair labor practice has been committed by the Charged Party.
Vice Chairman Gillmor seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X_ Denied __
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12. Case 03-ULP-12-0667 Thomas J. Anderson, Jr. v. Ohio Civil
Service Employees Association,
AFSCME Local 11, AFL-CIO

The unfair labor practice charge alleged the Charged Parties have violated Ohio Revised
Code § 4117.11(B)(6) by failing to process the Charging Party’'s grievances, and by
allowing the employer to violate the contract. Information gathered during the
investigation revealed the grievances were processed, and the allegations pertaining to
the June 4, 2003 grievance are untimely filed. Board Member Verich moved that the
Board dismiss the charge with prejudice for lack of probable cause to believe that an
unfair labor practice has been committed by the Charged Party and as untimely filed as it
pertains to the June 4, 2003 grievance. Vice Chairman Gillmor seconded the motion.
Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed X Denied
13. Cases 04-ULP-01-0006 State of Ohio, Department of
through Rehabilitation _and Correction v. Ohio
04-ULP-01-0020 Civil _Service Employees Association,

AFSCME Local 11, AFL-CIO, Chapter
8010, James Adkins, et al.

The unfair labor practice charges alleged the Charged Parties have violated Ohio
Revised Code 8§ 4117.11(B)(8) by picketing without providing a ten-day notice.
Information gathered during the investigation reveals the Charged Parties were engaged
in informational picketing expressing first amendment rights. No work stoppage
occurred, and the parties are not in negotiations. Vice Chairman Gillmor moved that the
Board dismiss the charges with prejudice for lack of probable cause to believe that unfair
labor practices have been committed by the Charged Parties. Board Member Verich
seconded the motion. Chairman Drake called for any discussion and mentioned the
informational picketing without a ten-day notice being done, having a holiday in-between,
and then picketing after the holiday with no contract negotiations being conducted is
guestionable. It was additionally mentioned that in a court decision and a past Board
opinion, SERB - 2002-004, there is mention of not requiring a ten-day notice for
informational picketing, and how this was applied to this case’s investigation. Chairman
Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X_ Denied __
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14. Case 03-ULP-12-0669 Ohio Patrolmen’s Benevolent
Association v. City of Louisville

The unfair labor practice charge alleged the Charged Party has violated Ohio Revised
Code 8§ 4117.11(A)(1) and (3) by retaliating against employees for engaging in protected
activities. Information gathered during the investigation reveals the Charged Party’s
actions were for financial reasons, and not in retaliation. Board Member Verich moved
that the Board dismiss the charge with prejudice for lack of probable cause to believe that
an unfair labor practice has been committed by the Charged Party. Vice Chairman
Gillmor seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed X Denied
15. Case 03-ULP-12-0659 Northwestern Association of School

Employees, OEA/NEA v. Northwestern
Local School District Board of Education

The unfair labor practice charge alleged the Charged Party has violated Ohio Revised
Code § 4117.11(A)(1), (3), and (5) by reneging on a grievance settlement. Information
gathered during the investigation reveals the grievance was not settled, it was denied. A
typographical error appeared in the grievance decision. Vice Chairman Gillmor moved
that the Board dismiss the charge with prejudice for lack of probable cause to believe that
an unfair labor practice has been committed by the Charged Party. Board Member
Verich seconded the motion. Chairman Drake called for any discussion, and Board
Member Verich made the comment that the error mentioned in this case was a big
typographical error and was done in good faith and not done maliciously. Board Member
Verich also commented how important it is to check and double check important
documents going out that could have some major impact, such as in this matter.
Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X_ Denied __
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16. Case 04-ULP-01-0002 Service  Employees International Union
District 1199 v. Cleveland Public Library

The unfair labor practice charge alleged the Charged Party has violated Ohio Revised
Code 8§ 4117.11(A)(1) and (5) by bargaining in bad faith. Information gathered during the
investigation reveals the work rule does not impact employee working conditions. The
work rule is a management right to manage the work force. Board Member Verich
moved that the Board dismiss the charge with prejudice for lack of probable cause to
believe that an unfair labor practice has been committed by the Charged Party. Vice
Chairman Gillmor seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed X Denied
17. Case 03-ULP-12-0648 Ohio Association of Public School

Employees, AFSCME Local 4, AFL-CIO
v. Fairland Local School District Board of
Education

The unfair labor practice charge alleged the Charged Party has violated Ohio Revised
Code § 4117.11(A)(1) and (3) by not assigning over time to Mark Ferguson because he
pursued his grievance to arbitration. Information gathered during the investigation
reveals the over time opportunities had not changed since the grievance was filed. Vice
Chairman Gillmor moved that the Board dismiss the charge with prejudice for lack of
probable cause to believe that an unfair labor practice has been committed by the
Charged Party. Board Member Verich seconded the motion. Chairman Drake called for
the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed X Denied
18. Case 04-ULP-03-0155 Fraternal Order of Police, Lodge #15,
Patrol and Supervisors Unit v. City of
Brunswick
19. Case 04-ULP-03-0147 Ohio Association of Public School

Employees, AFSCME Local 4, AFL-CIO
and Its Local 330 v. Franklin County
Board of Mental Retardation and
Developmental Disabilities

20. Case 04-ULP-03-0186 Lima Education Association, OEA/NEA
v. Lima City School District Board of
Education
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21. Case 04-ULP-04-0213 Board of Trustees for Perry Township,
Stark County v. Fraternal Order of
Police, Ohio Labor Council, Inc.

Board Member Verich moved that the Board construe the letter and notices as motions to
withdraw, and grant the motions to withdraw with prejudice in these cases. Vice
Chairman Gillmor seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X_ Denied __

ADMINISTRATIVE MATTERS

Executive Director Pat Snyder stated that it had been announced Tuesday to Anderson
Reed and Alan Bonham, and then to the entire staff that due to SERB’s severe budget
cut of 4% for FY04 and a 6% cut for FYO05, the agency is reorganizing for economy and
efficiency. As part of the reorganization, Mr. Reed’s position of Network Administrator
Supervisor and Mr. Bonham’s position of Administrator for the Labor Relations Division
have been abolished, effective Friday, May 14, 2004. In addition, the staff learned that
an unclassified Administrative Assistant 2 position will be posted to support the Board
and Executive Director, and supervise the Clerk's office and that an Administrative
Officer 2 position had been created for Mr. Bonham, who had been certified in his
previous position at SERB and had been certified by DAS as having rights to fall back
into the Administrator Officer 2 position. Mr. Reed did not have “fallback rights,”
according to DAS. She said the staff had been informed that Mr. Bonham would now
report to General Counsel Russ Keith and supervise the Unfair Labor Practices Section,
and that Mr. Keith would directly supervise the Representative Section along with the
Hearings Division that he currently supervises.

Executive Director Snyder also noted that the staff has been informed that under the
reorganization, positions that are currently vacant will not be filled. She complimented
Anderson Reed on the manner in which he received the news of reorganization, crediting
his coworkers with being hard-working people who have helped make the agency a
success as it is in the monitoring of the collective bargaining laws throughout the state,
and in a farewell celebration, reciting to the staff a very moving poem entitled, “A House
By the Side of the Road”. Chairman Drake thanked Alan Bonham for his cooperation
during this difficult time and thanked Executive Director Snyder and General Counsel
Keith for their hard work in going through all of the figures when it came time to make the
decision of the staff changes. Board Member Verich stated that, in light of the budget
cuts, and the Board'’s fiscal situation, he supported the Chairman’s decision today. Vice
Chairman Gillmor stated that for the record, “the current budget situation began well
before our Chairman came on board, dropping our staffing levels from 52 persons to 30
and suffering a downward trend of decreasing funding levels for the agency.” She also
said she was sure it was a difficult decision for the Chairman to make, with so few
options. Chairman Drake said she would try to assist Mr. Reed in locating another job by
writing letters of recommendation.
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Executive Director Snyder advised the board that equipment purchases authorized at its
April 29 meeting had been made from funds remaining from FY '04 after not filling a
number of vacancies. She expressed the hope that the new computer equipment would
help us get by without the full-time in-house computer support the agency is accustomed
to. She advised that standard computer monitors and flat screens were purchased, along
with a copier to replace the one in the Clerk’'s Office and a camera for agency
publications. Fiscal Officer Sandy Stiffler was instrumental in going over all the figures
for these purchases and helped in saving as much money as possible for these
purchases.

Executive Director Snyder updated the Board on Operation Feed and mentioned how
well it has been going. In one day we raised $500, largely due to the Mother's Day
basket auction and bake sale. It will be ending May 17, 2004, and the last fund-raising
activity is a “Guess How Many Meals We Will Have Fed?”. Participants can have three
guesses for a dollar, on how many meals SERB has purchased through Operation Feed.
Executive Director Snyder and Chairman Drake both mentioned how generous the staff
has been throughout this event and are very proud of them.

Vice Chairman Gillmor asked how the rules were coming along for JCARR’s review.
General Counsel Keith responded that they have not been filed yet and were being
processed and formulated for filing soon.

Executive Director Snyder distributed a report on Fiscal Officer's Sandy Stiffler’s activities
since the last Board meeting and an updated report regarding representation and unfair
labor practice cases

In response to a question from Chairman Drake, Executive Director Snyder confirmed
that the announcement of the May 20, 2004 Board meeting at 10:00 a.m., originally
scheduled for May 26, 2004, had been taken to the Statehouse pressroom and posted on
our web site.

VII. ADJOURNMENT

Vice Chairman Gillmor moved that the Board adjourn the meeting. Board Member Verich
seconded the motion. Chairman Drake called for the vote.

Vote: DRAKE Aye GILLMOR Aye VERICH Aye
Affirmed _X_ Denied __

Carol Nolan Drake, Chairman
051304min
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PREVIOUS TABLED MATTERS

1. Case 02-ULP-02-0084 SERB v. City of Springdale




